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Dr. Abbas Kohja

Southtown Medical Clinic, 405 Centre St. Unit 2, Winnipeg, MB R3Y 0V8
Phone: (204) 306-2217 Fax: (204) 306-2218

14-Sep-2021

Patient: Mrs. Amanda Rodriguez
PHIN: I vHsC: I
Birthdate: I

Phone: H: =c: ) \V: (e
Address:

To Whom it May Concern:

Dear Sir/ Madam,

This is to confirm that above named patient has been diagnosed with Generalized anxiety and panic disorder..
She is unable to wear mask at work.

She may please be exempted from wearing mask at work.

She is very well aware of consequences of not wearing mask during COVID19 outbreak and agree to take the full
responsibility.

PLease do not hesitate to contact me if you have further questions.

Sincerely,
/%/L J{
7L :

Abbas Kohja, MD
Electronically Reviewed to Expedite Delivery







Hi Amanda,

| have read your rebuttal and | am quite concerned about some of the statements
made around bullying and harassing behavior from your supervisor, Darrel. AS you
can appreciate these kinds of instances take time to look into and | need to ensure
that all parties involved are meeting the requirements of respectful workplace. For
this reason | feel that it is best that you transfer to another home. This may or may
not change depending on the outcome of my inquires. | realize that this is a
change for you and will offer you a choice of which home you would like to transfer
to. Please let me know by Monday September 13, 2021 as | understand your first
shift will be on Tuesday.

Thanks

Lesley Gosselin
Director Group Care Treatment Program
Knowles Centre







From: Palamar, Jeff _

Sent: November 4, 2021 9:09 AM

To: 'Wesley Whiteside' || GTGcGcGG

cc: I 'O Michael
Burdz [ ' <sley
Gosselin' _; 'Sandie k. Wagner'
I - '~ manda Rodriguez’
I -

Subject: RE: Knowles Centre, MGEU and Amanda Rodriguez

No problem at all with the extension Wesley.
We look forward to hearing you in due course. Take care. Jeff

Jeff Palamar (he/him/his/il/lui)
Partner

2200-201 Portage Avenue, Winnipeg, MB R3B 3L3
Direct Line: 204.988.0364 | Direct Fax: 204.953.7203
Professional services provided by the Jeffrey J. Palamar Law Corporation

Legal Assistant: Susan Schellenberg | |
Direct Line: 204.988.0365

I | [
]TM News |

IMPORTANT NOTICE: This message should only be read by the person to
whom it is addressed. The text and any attachments are confidential to the
addressee, and may be subject to solicitor-client privilege. If you have
received this message in error, please notify me by reply as soon as
possible, and delete this message immediately.
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From: Wesley Whiteside _
Sent: Wednesday, November 3, 2021 12:40 PM

To: Palamar, Jeff <_

cc: G D' Michael
Burdz (I ' <sley
Gosselin' || GG sandie k. Wagner'!
<IN - '~ manda Rodriguez'

s =

Subject: RE: Knowles Centre, MGEU and Amanda Rodriguez
[EXTERNAL]
Hi Jeff,

The MGEU Screening Committee requires further information before rendering a
decision re: how to proceed, and | am in the process of obtaining same. As such,
we request a further extension of the deadline to at least November 19, 2021.
Notwithstanding the requested extension, we'll respond as soon as we're in a
position to do so.

| look forward to your response.
Sincerely,

Wesley Whiteside
Staff Representative

Manitoba Government and General Employees' Union

601 - 275 Broadway Winnipeg MB R3C 4M6
1 204.982.6438 | tf 1.866.982.6438 | f 204.942.2146

Putting People First | Good Jobs, Quality Services, Strong Communities

The contents of this e-mail message and all attachments are intended for the
confidential use of the addressee. Any retention, review, reproduction, distribution
or disclosure other than by the addressee is prohibited. Please notify us
immediately if we have transmitted this message to you in error.
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From: Wesley Whiteside
Sent: October 12, 2021 9:53 AM
To: 'Palamar, Jeff'

ce: N ; 0. Vichael Burdz
() sy Gosselin'; 'Sandie k. Wagner'; 'Amanda

Rodriguez'
Subject: RE: Knowles Centre, MGEU and Amanda Rodriguez

Hi Jeff,

Thank you for your response and confirming Knowles Centre's agreement to the
Union's extension request. Once the MGEU's Screening Committee has reviewed
the particulars of both grievances and determines how the Union wishes to
proceed, we will be in contact with you and Knowles Centre re: next steps. Please
do not hesitate to contact me in the interim if you have any questions or concerns.

Sincerely,

Wesley Whiteside
Staff Representative

Manitoba Government and General Employees' Union

601 - 275 Broadway Winnipeg MB R3C 4M6
1204.982.6438 | tf 1.866.982.6438 | f 204.942.2146

Putting People First | Good Jobs, Quality Services, Strong Communities

The contents of this e-mail message and all attachments are intended for the
confidential use of the addressee. Any retention, review, reproduction, distribution
or disclosure other than by the addressee is prohibited. Please notify us
immediately if we have transmitted this message to you in error.
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From: Palamar, Jeff [ ]
Sent: October 7, 2021 3:49 PM
To: Wesley Whiteside

cc: I 0. Vichael Burdz
() sy Gosselin'; 'Sandie k. Wagner'

Subject: Knowles Centre, MGEU and Amanda Rodriguez

Wesley, | act for Knowles Centre and have been asked to respond your email of
October 5 on this matter.

Firstly, Knowles agrees to the requested extension to November 10, 2021.
Secondly, Knowles is prepared to refer all matters to mediation, and Blair Graham
would be acceptable to us.

Take care and please be in contact with any questions or concerns.

Thank you. Jeff



mailto:jpalamar@tmlawyers.com




From: Wesley Whiteside <_

Sent: October 5, 2021 4:11 PM

To: Sandie k. Wagner | GGG

cc: Grant Obirek <} G \/ichacl Burdz
<IN - sy Gosselin <|IEEGE
'‘Amanda Rodriguez" | N -

Subject: RE: Knowles Centre Responses grievances and letter

Importance: High

Hi Sandie,

Thank you. The Union is in receipt of the responses to both the written warning
grievance (#352-182-2021) re: the suspension grievance (#353-172-2021).
Notwithstanding that the written warning grievance (#352-172-2021) was
submitted to Lesley Gosselin (Director Group Care Treatment Program) at Step 2
in the grievance process; given that both decision letters are from Michael Burdz
(CEO) | will assume that for purposes of next steps that both grievance have been
addressed and responded to at Step 3.

After discussing the matter with Amanda, we intend on presenting the grievance in
question to the MGEU Screening Committee as part of our internal process of
advancing the grievance to appeal in accordance with Article 19 — Arbitration and
Mediation Procedure. However, the earliest available hearing date before the
Committee isn't until early November. As such, we are requesting an extension of
the deadline set-out in Article 19:02 in which the Union must notify the Employer
of our desire to submit the issue(s) in dispute to arbitration be extended to
November 10, 2021.

Please note that with respect to the written warning grievance (#352-172-2021),
although the decision letter states that the grievance is untimely, the Union did not
receive a copy of the written warning from the Employer until September 9, 2021
(via email) wherein the Union was in active communications with the Employer re:
the matter and Lesley Gosselin was advised of our intent to file the grievance in
question. As such, the Union considers the grievance to be timely and, contrary to
the September 27, 2021 decision letter, should not be deemed abandoned by the
Employer.

It's also unfortunate that a hearing into the matter(s) were not conducted as is
permitted under Article 18:10. Notwithstanding the Union’'s intent stated above,
Article 19:01 does provide for the parties to agree to refer the matter(s) to a
mediator. Please advise if the Employer is amendable to referring the matter(s) to
mediation; and if so, a list of mediator(s) acceptable to the Employer.

| look forward to your response. Please do not hesitate to contact me if you have





any questions regarding the above.
Sincerely,

Wesley Whiteside
Staff Representative

Manitoba Government and General Employees' Union

601 - 275 Broadway Winnipeg MB R3C 4M6

1 204.982.6438 | tf 1.866.982.6438 | f 204.942.2146
wesley.whiteside@mgeu.ca<mailto:wesley.whiteside@mgeu.ca> |
www.mgeu.ca<http://www.mgeu.ca>

Putting People First | Good Jobs, Quality Services, Strong Communities
[cid:image003.jpg@01D7B9FF.219DFCCO]

The contents of this e-mail message and all attachments are intended for the
confidential use of the addressee. Any retention, review, reproduction, distribution
or disclosure other than by the addressee is prohibited. Please notify us
immediately if we have transmitted this message to you in error.
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Jeff Palamar (he/him/his/il/lui)
Partner

2200-201 Portage Avenue,
Winnipeg, MB R3B 3L3

Direct Line: 204.988.0364 | Direct
Fax: 204.953.7203

Professional services provided by
the Jeffrey J. Palamar Law
Corporation

Legal Assistant: Susan
Schellenberg |
sschellenberg@tmlawyers.com |
Direct Line: 204.988.0365

The firm is closed on September
30th in honour of the National Day
for Truth and Reconciliation.

Bio | TMLAWYERS.COM |
[www.tmlawyers.com/resources/?
resourcetype=News]TM News |
LinkedIn | Twitter | Instagram |
vCard | Parking Guide | Online
Payment
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should only be read by the person to
whom it is addressed. The text and
any attachments are confidential to
the addressee, and may be subject
to solicitor-client privilege. If you
have received this message in error,
please notify me by reply as soon as
possible, and delete this message
immediately.
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Knowles
Private and Confidential

By delivery and email
September 1, 2021

Amanda Rodriguez

Dear Ms. Rodriguez;

Re: Unsafe work practices and insubordination

Please consider this as a letter of discipline which will be placed on your personnel file.

As you are well aware, for many months now employees have been required by Public
Health to wear proper PPE while at work, and this includes a mask. Back in December
2020 you told us you were somehow exempt from that requirement, and provided a
generic card which you said you had obtained off the internet, claiming that due to medical
reasons you were exempted from wearing a mask.

We advised you at the time that this was not suitable proof supporting any genuine
medical exemption and that if you wished us to consider an exemption we would require
proper medical verification from your doctor. You have not provided anything and we have
proceeded on the basis that indeed you do not have any legitimate claim for a medical
exemption of any sort.

For a period of time after that, we understand that you did comply with the requirement to
wear all PPE including specifically a mask. However, on June 5, 2021 you are observed
at work not wearing a mask. Sometime after that you went on a medical leave and
returned to work in August. We met with you after your return at first informally and then
on August 18, 2021 (with union representation present) and provided you with a written
warning for your misconduct.

The written warning confirmed how staff must continue to wear masks at all times while
in homes and eye protection continuously throughout the shift.

The written warning specifically stated to you that if you disregarded the direction you had

been clearly given and should an incident like this occur again, it would lead to further
disciplinary action such as suspension and/or termination.

2065 Henderson Highway — Winnipeg. Manitoba R2G1P7 = 2043391951  info@knowlescentreorg  knowtescentre org





We stated that we trusted this would be the last time we would need to visit this issue with
you and how we expected you to follow our established policies, practices and
procedures.

Your response was disappointing and inappropriate. You refused to sign the written
warning acknowledging receipt. You disputed the allegations. You asserted (falsely) you
had never worn a mask since providing the general medical card back in December 2020.
In fact, over the last several months we have reinforced with you on many occasions the
requirement to wear proper PPE at all times (including a mask) and to our knowledge you
have in fact been doing this as directed.

You suggested you had a medical condition and claimed you would be obtaining a
notarized letter from your lawyer verifying such a medical condition that exempted you
from wearing a mask. As you know, we have received nothing from you, a lawyer or
anyone suggesting or verifying you have any sort of medical condition which might even
possibly trigger a duty to accommodate and potentially exempt you. We repeat our earlier
comments that we would require something from your doctor even to start to consider this
request. For clarity, your own assertions or those of a lawyer would not be acceptable
proof.

The written warning stands on your file as discipline for serious misconduct.

Most recently on August 27, 2021 you disclosed that while at work on August 24, 2021
you had been in the presence of a client (having dinner) who had since tested positive for
COVID and were not wearing a mask at the time. This reflects poorly on you and Knowles
Centre.

This was a direct violation of Public Health requirements that PPE and specifically a mask
be worn at work and not to join clients during meals.

The Public Health nurse that is assigned to Child Family Services sector directed you to
isolate as would be required and understand your isolation period would expire as of
September 7, 2021, with you potentially being able to return to work after that. We confirm
that this time off is as a direct result of your own choices and actions. Had you been
following public health guidelines and wearing the proper PPE as mandated you would
not now be required to isolate, and so as a result of your own misconduct you are not
able lawfully to work at this time. As a result, this will be considered non-disciplinary
unpaid time off, with the exception of the pick-up shifts on August 27, 2021 from 7:30 am
—5:30 pm, and 11:30 pm — 7:30 am; August 28, 2021 from 2 pm — 12:00 am, and August
29, 2021 2 pm — 12 am. As a show of good faith and to honor the answer you were
provided on August 27, 2021.

When your isolation period ends and you potentially could return to work, you will be
subject to a seven day disciplinary suspension without pay. Your first shift will therefore
be September 13, 2021 or whichever day thereafter you are scheduled.

This is at least the second time you've breached your requirements to wear all PPE
including a mask. This is particularly aggravated in that you received a written warning on





August 18, 2021, approximately a week before the issues here, and so this shouid very
much have been top of mind. Despite absolutely ciear direction and with no excuse at all,
you breached your obligations, were insubordinate and again followed unsafe work
practices.

This was unacceptable and you should appreciate the next time this occurs, you will be
terminated from your employment for cause, with no further notice or compensation.

Should you have any questions at all as to what is required of you moving forward, please
be in contact and let us know specifically in writing.

Further, if indeed you wish us to consider the possibility of some medical condition
impacting your employment and potentially requiring some accommodation, please
provide detailed medical proof of that as soon as possible and we will in good faith
consider that.

Thank you.

Yours truly,

gfi_-w.{,; /,1//7%“/

Sandie Wagner

Human Resources Coordinator

cc: persannel file






%! GE {§ Vv anitoba
G vernment
and General

e it GRIEVANCE AUTHORIZATION

| hereby autf orize the Manitoba Government and General Employees’ Union through their
Staff Representative(s) to review my personnel file and make copies of any documents they
deem relevar t and conduct such other inquiries as necessary to advocate on my behalf to
further my grievance.

Ananda Yodvigues

Grievor Name

et B

Grievor Signe ty Date

MGEU File Nt mber

Rev. May 28, 2021





DECLARATION OF MASK EXEMPTION

This sworn affidavit is to confirm that AMANDA ROSARIO RODRIGUEZ is exempt from wearing a mask, face covering,
and/or face shield in ar cordance with O.Reg 82/20 due to the following reason(s):

: /medical condition that inhibits their ability to wear a mask or face covering such as but not limited
to: a clinically significant acute respiratory condition such as asthma, severe allergies, contact dermatitis,
ecze na, heart and/or lung disease, loss of consciousness episodes, facial trauma or recent oral maxillofacial
surg :ry

A

fental illness including but not limited to: anxiety disorders, psychotic disorders, personality disorders,
depr :ssive disorders, and non-epileptic seizure disorders.

A disability in which putting on or removing a mask without the assistance of another person such as
but 1 ot limited to: autism spectrum disorder, sensory processin g disorders, developmental delays, and
cogr itive impairments.

%__\/\n attestation of faith due to a religious belief and/or creed.

I make this solemn dec laration conscientiously believing it to be true and knowing that it is of the same force and effect as if
made under oath.

All private and public :stablishments shall comply with this notice of exemption in correlation with all federal and provincial

laws, and municipal b -laws.

Printed Name: AMA! DA ROSARIO RODRIGUEZ

\

Arny \SEQ chﬁcj e
Sworn (or Affirmed o1 Declared) remotely by = stated as being located in the (City, Town.

etc.) of Ni! !ﬁ‘l. piDJ in the (County, Regional Municipality, etc.) of Mq‘Nl-ﬂ)@q' before me at the

(City, Town, etc.) of _ in the (County, Regional Municipality, etc.) of , on

Signature:

(date), in accordance v-ith O. Reg 431/20, Administering Oath or Declaration

Remotely

Valerie Yap

Notary Public

Verified by:

_ Passport __ Driver’: License _ Other:





Vaccination is volu dary in Canada. The federal and provincial governments have made it clear that getling the
COVID-19 injectia 13 will not be mandaiory. Employers are infringing on human rights and putting themselves
personally at risk o' a eivil lawsuit for damages, and potential imprisonment, by attempting to impose this
experimental medic al treatment upon their employees. Canadian law has long recognized that individuals have the
right to control wha | happens 1o their bodies.

The citizens of Canda are protected under the medical and legal ethics of express informed consent, and are entitled
to the full protectio s guaranteed under;

Canadian Charter of Rights and Freedoms'™ (1982) Section 2a, 2h, 7.8, 0, 15,
Universal Declaration on Biocthics and Human Rights™ (2005)

Nurember ; Code™ {1947)

Helsinki [ eclaration™ (1964, Revised 2013) Articie 25, 26

According to top ecnstitutional lawyer, Roceo Galati, “both government and private businesses cannol impose
mandatory vaccinal ons...mandatory vaccination in all employment context would be vnconstitutional and’or illepal
and unenforceable.’ !

There is no legistati on that allows an employer to terminate an employee for not getting a COVID-19 shot, If an
employer does so, (1ey are inviting a wrongful dismissal claim, as well as a claim for a human rights code violation®.
For those employee s who are influeneed, pressured or coerced by their employer to have the COVID-19 shot, and
suffer any adverse c onsequences as a result of the injection, the employer, and its directors, officers, and those in
positions carrying ¢ ut these measures on behalf of the employer, will be opening themselves up to personal civil
liability, and potent al personal criminal liability, under the Nuremberg Code, the Criminal Code of Canada, and the
Crimes Against Heionanity and War Crimes Act of Canacla, all referenced above.

In conclusion, admi aistration of vaccines is defined as a * medical procedure”, In what other medical context could
non-doctors and no -pharmacists preseribe, promote and help distribute pharmaceutical drugs? This is unauthorized
practice of medicin ¢,

Therefore, I hereby notify you that I wili hold you personally liable for any financial injury and/or loss of my personal

income und my abil ity to provide food and shelter for my family if' you use coercion or diserimination against me
based on my decisiin not to participate in the COVID- 19 experimental treatments.

we AAOAAERAGG U,

Signature:

Date:

Source: ActiondCar ada.com
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DECLARATION OF VACCINE EXEMPTION

CANADA IN THE MATTER of

Name: AMANDA ROSARIO RODRIGUEZ

For Vaccination Exemption — Statement of Conscience
To Wit: or Religious Belief and/or Medical Exemption

I, AMANDA ROS ARIO RODRIGUEZ, do swear as follows:

. I'swear to the following in support of my COVID-19 vaccine exemption:

‘/Q@ |z |_Iar1 making a statement of conscience and religious belief that I do not consent to
being vaciinated with any of the COVID-19 vaccines as it is against my personal belief

system.

e
M E_I hz ve a medical condition that would inhibit my long-term health.

2. I understayd that I have the right to exercise freedom of religion under the Universal
Declaratio 1 of Human Rights, the Charter of Rights and Freedoms, the Human Rights Code
Ontario, tt e Constitution and all applicable legislation and that I have the right to consent or
to refuse niedical treatment under the applicable Provincial laws.

3. TI'am awar: of the Federal government’s and Provincial government’s recommendation that
all persons obtain the full dosage of any one of the COVID-19 vaccines and I have decided
not to do so.

4. Iam making an informed decision not to be vaccinated voluntarily, without coercion, undue
influence or duress.

5. T'am of scund mind and have the requisite capacity to refuse or consent to treatment in
accordanc: with the applicable Provincial laws.

6. I'make thi; affidavit in support of the above and for no other improper purpose.

*’mrarﬁ% Codrigues;
SWORN BEFOR 3 ME BY - (NAME) OF THE CITY OF NN Ogj
REGION/MUNIC IPALITY OF VWN&TD E-A— BEFORE ME, VALERIE YAP,
NOTARY PUBLI - OF THE CITY OF REGION/MUNICIPALITY OF

_» ONTARIO IN ACCORDANCE WITH O.REG 431/20 ADMINISTERING
OATH OR DECL ARATION REMOTELY ON

Valerie Yap
Notary Public

Identification Verifiec : Passport Licence Other






Notice of Liability
COVID-19 Testing

Attn: mOWLf’g_Cf’rTh@ e Al [

Re: Any COVID-19 testir g forcibly required, mandated or administered to Canadian citizens, including children, by the
overnment ointed of ficials, employers, educators, and the like.

This is an official and p¢ rsonal Notice of Liability.

You are not my physicia 1 or a medical prefessional and, therefore, you are unlawfully practicing medicine by
prescribing, recommend ing, and/or using coercion to insist I submit to testing for COVID-19, such as but not limited
to, PCR testing which in cludes rapid tests, blood tests, or any medical intervention to determine any communicable
disease known thr yugh iroof of a genome report.

To begin with, the emerge ncy measures are based on the claim that we are experiencing a “public health emergency.” There
is no evidence to substant ate this claim. In fact, the evidence indicates that we are experiencing a rate of infection consistent
with a normal influenza s :ason’.

The purported increase in “cases™ is a direct consequence of increased testing through the inappropriate use of the PCR
instrument to diagnose allzged COVID-19. It has been well established that the PCR test was never designed or intended as
a diagnostic tool and is nc t an acceptable instrument to measure this alleged pandemic. Its inventor, Kary Mullis, has clearly
indicated that the PCR testing device was never created to test for coronavirus? Mullis warns that, “the PCR Test can be

used to find almost anything, in anybody. If vou can amplify one single molecule, then you can find it because that
molecule is nearly in eve 'y single person.”

In light of this warning, tl e current PCR test utilization, set at higher amplifications (+35), is producing up to 97% false
positives’. Therefore, any imposed emergency measures that are based on PCR testing are unwarranted, unscientific, and
quite possibly fraudulent. An international consortium of life science scientists has detected 10 major scientific flaws at the
molecular and methodolo jical level in a 3-peer review of the RTPCR test to detect SARS-CoV-2°.

In November 2020, a Por uguese court ruled that PCR tests are unreliable®.

On November 20, 2020 a study from Wuhan, of nearly 10 million residents, revealed that the detection of asymptomatic
positive cases was very lcw and there was no evidence of transmission from asymptomatic people. A nucleic acid test was
used rather than the unrel able PCR testing®.

On December 14, 2020, tlie WHO admitted t:e PCR Test has a ‘problem’ at high amplifications as it detects dead cells from
old viruses, giving a false positive’.

Feb 16, 2021, BC Health Dfficer, Bonnie Henry, admitted PCR tests are unreliable®.

https://www.bitchute.com/s deo/nQgqOBxX{Z4f
https://rumble.com/vhudrz- cary- is-1 -the-per-testh
https://academic.oup.com/c d/advance-article/doi/10.1093/cid/ciaal491 /5912603
hitps://cormandrostenrevier .cor rt/

s://unitynewsnetwork.c ruk/portuguese-court-rules-per-tests-unreliable-quarantines-unlawful-media-blackout/
https://www.nature.com/art cles/s41467-020-19802-w
https://rumble.com/vhww4 |-he-

00 -] hth W R






On April 8, 2021, the Aus rian court ruled the PCR was unsuited for COVID testing®.

On April 8, 2021, a Germ in Court ruled against PCR testing stating, “the test cannot provide any information on whether

a person is infected with in active pathogen or not, because the test cannot distinguish between “dead” matter and living
matter.” "’

On May 8, 2021, the Swe lish Public Health /Agency stopped PCR Testing for the same reason"".

On May 10th, 2021, Man toba’s Chief Microbiolo gist and Laboratory Specialist, Dr. Jared Bullard testified under cross
examination in a triel beftre the court of Queen's Bench in Manitoba, that PCR test results do not verify infectiousness and
were never intended to be used to diagnose respiratory illnesses.

On July 21, 2021 - Inno' a Medical Group Recalled Unauthorized SARS-CoV-2 Antigen Rapid Qualitative Test with
Risk of False Test Resul's. The FDA has identified this as a Class [ recall, the most serious type of recall. Use of these
devices may cause seriou: injuries or death'.

On July 21, 2021 the CD(: sent out a “Lab Alert revoking the emergency use authorization to RT-PCR for COVDI-19 testing
and encourages laboratori s to adopt a multiplexed method that can facilitate detection and differentiation of SARS-CoV-2
and influenza viruses” ™.

The Nuremberg Code", to which Canada is a signatory, states that it is essential before performing a medical procedure on
human beings, that there 15 voluntary informed consent. It also confirms, a person involved should have legal capacity to
give consent, without the ntervention of any element of force, fraud, deceit, duress, overreaching, or other ulterior form of
constraint or coercion; an | should have sufficient knowledge and comprehension of the elements of the subject matter
involved as to enable him her to make an understanding and enlightened decision.

Nuremberg Code: Article 6, section 1:

Any preventive, (liagnostic and therapeutic medical intervention is only to be carried out with the prior, free and
informed consen' of the person concerned, based on adequate information. The consent should, where appropriate,
be expressed and may be withdrawn by the person concerned at any time and for any reason WITHOUT
DISADVANTACE or prejudice.

Nuremberg Code: Article 6, section 3:

In no case shoulc a collective community agreement or the consent of a community leader or other authority
substitute for an ‘ndividual’s informed consent.

Under the Crimes Againsi Humanity and War Crimes Act of Canada'®, a crime against humanity means, among other things,
murder, any other inhumane act or omission that is committed against any civilian population or any identifiable group and
that, at the time and in the¢ place of its commission, constitutes a crime against humanity according to customary
international law, convent ional international law, or by virtue of its being criminal according to the general principles of law
are recognized by the con munity of nations, whether or not it constitutes a contravention of the law in force at the time and
in the place of its commission. The Act also confirms that every person who conspires or attempts to commit, is an

9 hitps://greatgameindia.com ‘austria- -per-tes

10 https;//2020news.de/sensation wrteil-aus-wei i

I1 hitps://tapnewswire.com/202 /i 3

12 https:/iwww.jecf.ca/Manitobe chief-microbiologist-and-lal

13 https://www.fda,gov/medical devices/medical-device-recalls/i
test

14 https://www.cdc.goviesels/dl (locs/2021/07-21-2021-lab-alert-Changes_CDC_RT-PCR_SARS-CoV-2_Testing_1.html
15 hutps://media.tghn.org/media /2011/04 70_Vi The Nuremberg_C
16 hitps:// laws-lois.justice.gc.ca zng/acts/c-45.9/page-1.htm]






accessory after the fact, n relation to, or councils in relation to, a crime against humanity, is guilty of an offence and liable
to imprisonment for life.

Under sections 265 and 26 of the Criminal Code of Canada'’, a person commits an assault when, without the consent of
another person, he applies force intentionally to that other person, directly or indirectly. Everyone who commits an
assault is guilty of an indi :table offence and liable to imprisonment for a term not exceeding five years, or an offence
punishable on summary cnviction.

According to Section 14( ) of the Quarantine Act, screening cannot “involve the entry into the traveler’s body of any
instrument or other foreig 1 body” *,

There is no legislation thet allows an employer, business owner, educator, government entity, or any individual in any other
capacity, to discriminate ¢ gainst, force, coerce, prescribe, recommend or mandate that any person, including children, submit
to a medical procedure, e pecially with the threat of loss of guaranteed rights such as, but not limited to, employment,
education, goods and ser ices, travel, or respect for bodily autonomy.

Anyone involved in press 1ring, influencing, or coercing others to submit to a COVID-19 test, and that individual suffers any
adverse consequences, in luding but not limited to emotional duress as a result of the test, will be opening themselves up to
personal civil liability, an | potential personal criminal liability, according to the Canadian Criminal Code, the Privacy Act,
the Nuremberg Code, and the Crimes Against Humanity and War Crimes Act of Canada.

Administration of a COV D-109 test is defined as a “medical procedure”. In what other medical context could non-doctors
and non-pharmacists pres :ribe or promote medical testing? This is unauthorized practice of medicine.

Bodily integrity is the inv olability of the physical body and emphasizes the importance of personal autonomy, self-
ownership, and self-deter nination of human beings over their own bodies. In the field of human rights, violation of the
bodily integrity of anothe ' is regarded as an unethical infringement, intrusive, and possibly criminal.

Therefore, I hereby notify you that I will hold you personally liable for any harm I may suffer, financial injury and/or loss of
my personal income and 11y ability to provide food and shelter for myself or my family if you use coercion, force or
discriminate against me bsed on my decision not to participate in COVID-19 testing of any kind, not limited to rapid
testing, internal swabbing or blood tests.

Name: ﬁ’YY} fdaf . Q‘Od 1 %pl/{'p?
_J
Date:m% a:}/& |

Signature:

Source: Action4Canada.c m

17 https:/laws-lois justice.ge.ca eng/acts/c-46/page-57. html#docCont
18  hitps:/laws-lois.justice.gc.cz ‘eng/acts/Q-1.1/page-1.html






COVID-19 tests are medical procedures which require informed consent from the individual. I have
questions regarding the testing procedure being used.

*  Which test is it, manufacturer/model? As a medical device, Health Canada requires that all
tests for COVID-19 include the name and model of the device on the packaging, as well as
sterilization methods.

https://www.canada.ca/en/health-canada/services/drugs-health-products/covid 19-industry/medical-
devices/testing/test-swabs.html

Labellin
Swabs should be individually packaged and labelled. The application must include the swab label, which
must include:

¢ the name and model number of the device

* the term 'sterile,' along with the sterilization method (EtO = ethylene oxide; R = gamma
irradiation), if the swab is intended to be sold in a sterile condition

¢ the name and address of the manufacturer
* manufacturing and expiry dates

» If swabs are not sterile but must be sterilized at the user facility, then the sterilization
parameters and method should be clearly described in accompanying instructions for use
documentation.

What is the sterilization method of the test used? There are two main types of sterilization approved
in Canada for invasive COVID-19 tests.

* If sterilized with Ethelyne Oxide, a known carcinogen, and then pressed into the
nasopharynx/oropharnyx: are any long term studies available to demonstrate the safety of
repeated and long term exposure via COVID-19 testing?

https://www.cancer.gov/about-cancer/causes-prevention/risk/substances/ethylene-oxide

"The general population may also be exposed [to Ethelyne Oxide] through tobacco smoke and the use of
roducts that have been sterilized with ethylene oxide, such as medical products, cosmetics, and beekeeping
equipment.”

* If sterilized via Gamma Radiation, known to damage DNA: are any long term studies
available to demonstrate the safety of repeated and long term exposure via COVID-19
testing?

International Journal of Medical Sciences: Risks of Using Sterilization by Gamma Radiation (C.

Randall Harrell, Valentin Djonov, Crissy Fellabaum, Vladislav Volarevic):
https://www.medsci.org/v15p0274.htm

“Although gamma radiation is broadly used for the sterilization of medical equipment, micronized
amniotic membrane injectable products and food samples (5-7), there are many proofs demonstrating
deleterious effects of gamma radiation on sterilized products. “




https://www.canada.ca/en/health-canada/services/drugs-health-products/covid19-industry/medical-devices/testing/test-swabs.html

https://www.canada.ca/en/health-canada/services/drugs-health-products/covid19-industry/medical-devices/testing/test-swabs.html

https://www.medsci.org/v15p0274.htm#B7

https://www.medsci.org/v15p0274.htm#B5

https://www.medsci.org/v15p0274.htm

https://www.medsci.org/v15p0274.htm

https://www.cancer.gov/about-cancer/causes-prevention/risk/substances/ethylene-oxide



"Morphological and functional changes, observed in irradiated products, are happening due to the
adsorption of energy released during gamma radiation (7). Several hypotheses attempted to explain the
mechanism of gamma rays-induced cell injury (8-12): increased permeability of cellular membrane (8),
dysfunction of enzymes (9) and generation of radiotoxins (10). Regardless of the fact that these hypotheses
are well documented, it is now widely accepted, based on the significant number of experimental proofs,
that damage of deoxyribonucleic acid (DNA) is mainly responsible for detrimental effects of gamma
radiation (11-12). Gamma rays either destruct DNA helix directly, or generate firee radicals which disrupt
chemical bonds within DNA (11-12)."

These medical procedures do not have any long term safety data, and are approved only under an
interim order by the Health Minister (emergency authorization). Approved medical devices in Canada
must be accompanied by a list of known possible risks. The interim order states any COVID-19 test
must have a statement of known risks. What are the known risks of the test that is used?

https://www.canada.ca/en/health-canada/services/drugs-health-products/covid19-industry/medical-
devices/interim-order-2-import-sale-medical-devices.html

Supplementary information
15 The Minister must publish on a Government of Canada website supplementary information pertaining to
the expanded use of a medical device or a COVID-19 medical device, including

(a) a statement of the expanded use;

(b) a statement of the known and potential benefits and the known and potential risks; and

(c) any supplement to the directions for use, unless a supplement is not required for the device to be used
safely and effectively.

Based on my understanding of the invasive COVID-19 testing devices (swabs, or anything that
enters the body or breaks the skin), I do not consent.

There are several non-invasive COVID-19 tests approved by Health Canada which I am willing
to take. This is reasonable accommodation. One such test is provided by Ichor Blood Services (1122
40th Av NE, Calgary, AB, T2E 5T8, 1 (844) 424-6728):

https://ichorblood.ca/
https://www.remotecovidtesting.ca/

I've spoken with the company directly and confirmed all details of the saliva based non-invasive test
they offer. Results are available within 24-48 hours, and testing is witnessed virtually by the testing
centre to confirm authenticity. Results can be obtained from Winnipeg within this time frame. The test
is widely used for international travellers; you can purchase the kit, then schedule the test any time,
from any location.

Informed consent is required for any medical procedure in Canada; COVID-19 tests which enter the
body are medical procedures. There is a reasonable alternative to these invasive medical devices, as
such, no invasive procedure is necessary when considering the risks and benefits.



https://www.remotecovidtesting.ca/

https://ichorblood.ca/

https://www.canada.ca/en/health-canada/services/drugs-health-products/covid19-industry/medical-devices/interim-order-2-import-sale-medical-devices.html

https://www.canada.ca/en/health-canada/services/drugs-health-products/covid19-industry/medical-devices/interim-order-2-import-sale-medical-devices.html




From: [
To: Lesley Gosselin NN

Date: Tuesday, 14 September 2021, 01:56a.m. -05:00
Subject: Re[2]: Transfer

Some of the documents are here, and i will get the other 2 tomorrow AM/afternoon
as promised.

Sent from Outlook Email App for Android

Monday, 13 September 2021, 04:33p.m. -05:00 from Lesley Gosselin
|

>That's fine as long as | get it tomorrow. Digital copies are fine. | will be in touch
once | receive them.

>Lesley Gosselin

>Director Group Care Treatment Program

>Knowles Centre

>2065 Henderson Highway

>Winnipeg Mb R2G 1P7

>(P) 204-339-1951 Ext 120

>Igosse|in@knowlescentre.orgFrom:_
< -

>Sent: September 13, 2021 4:21:00 PM

>To: Lesley Gosselin

>Subject: Re: Transfer

>When | went to get the letter she had left early for the day. | will come back
tomorrow AM and have it to you then, my apologies, was a busy day.

>Please advise anyone else of my absence that this pertains to, im assuming
Sandy and Craig for sure. Not sure of anyone else.

>| will also send you the digital copies of my documents for exemptions, not
including the specific mask exemption medical note you asked for as well from my
doctor, that and the stress leave note will be picked up tomorrow.

>Thanks in advance,

>Amanda Rodriguez

S—-

>Sent from Outlook Email App for Android

>Monday, 13 September 2021, 02:02p.m. -05:00 from Lesley Gosselin
|

>>Good Afternoon,

>>| did not hear from you by 9 AM as | requested. In the absence of your input |
have decided that you will transfer to Meadowside starting September 14/21 .
Please be assured that your scheduled hours will remain the same. | have let
Craig know that you

will be joining them at 2 Pm.

>>| esley Gosselin





>>Director Group Care Treatment Program
>>Knowles Centre

>>2065 Henderson Highway

>>Winnipeg Mb R2G 1P7

>>(P) 204-339-1951 Ext 120

>>






From: Amanda Rodriguez </ -

Sent: September 28, 202112:50 PM

To: Wesley Whiteside </ -

Subject: Re[2]: Knowles Centre Responses grievances and letter

They did not ask me for any additional proof in December of 2020 as it was not
reported to them but only to my supervisor - did you even read what i wrote
because it seems like you are only going off of what the employer is alleging which
i have explicitly expressed as untruthful.

They began the process for proof after i was sent home, and if you dont remember
i told you they had asked to have a meeting that was promised as Non-discplinary
regarding ppe. Instead i was punished and no meeting has ever taken place.

| understand when you filed the grievance at step 3 that there is supposed to be a
meeting, so as that has not occurred the grievance cannot be settled.

Sent from Outlook Email App for Android

Tuesday, 28 September 2021, 00:27p.m. -05:00 from Wesley Whiteside

Hi Amanda,
Please give me a call when able to discuss further.

With respect to an accommodation, the Employer stated in the September 1, 2021
letter that they previously advised you back in December 2020 when you claimed
that you were exempt from wearing a mask and provide the Employer a card
stating same, that "medical verification from your doctor” was required in order to
consider and “exemption” (i.e. accommodation), and that “you do not have any
legitimate claim for a medical exemption of any sort” as you have not provided
such medical documentation to substantiate medical restrictions/ limitations.

Based on the above, it's my understanding that the Employer is stating there was
no medical accommodation / exemption agreed to or provided. If you have
documentation / proof to refute this assertion, please forward it to me.

Sincerely,

Wes

Sent from my iPhone

Amanda Rodriguez
On Sep 28, 2021, at 11:46 AM, * wrote:





| sent it to her well see what she says. But i do have a question, i have never had a
meeting with anyone about any discipline. How can it stand when they are not
following protocol ? Additionally how can i be punished for an accommodation that
was agreed to by my supervisor and then not been explored by the employer? | did
send all my documents to them weeks ago

Sent from Outlook Email App for Android
Tuesday, 28 September 2021, 11:37a.m. -05:00 from Wesley Whiteside

Hi Amanda,

With respect to the respectful workplace complaint, that is submitted directly to
the Employer in accordance with their respectful workplace policy and complaint
form. Sandie asked for you to submit the form within seven days, in which you can
request an extension of that deadline.

Sincerely,
Wes
Sent from my iPhone

Amanda Rodriguez
On Sep 28, 2021, at 11:33 AM, * wrote:

They told me to only respond to you and sandy never answers me

Sent from Outlook Email App for Android
Tuesday, 28 September 2021, 11:17a.m. -05:00 from Wesley Whiteside

Hi Amanda,
| hope you feel better soon.
Respectful Workplace Complaint:

With respect to the respectful workplace complaint, please respond
to Sandie Wagner'’s email directly to request the extension in
question.





Grievances:

With respect to the allegations, given that you admitted to not wearing a mask
(including on multiple occasions as outlined in your September 8, 2021 email to
Lesley Gosselin and myself) and wherein the Employer advises that it
communicated PPE requirements to all staff, the Employer will, on a balance of
probabilities, be able to establish it had just cause to issue disciplinary action.
Given that a written warning is the lowest form of discipline, we would not be able
to have it reduced any further. Your account of events re: your supervisor Darrel
being aware of and/or permitting you to not follow PPE requirements has not been
corroborated. If other staff were also not following PPE requirements, they too
could be subject to disciplinary action and any alleged violations on their part does
not mitigate your violation(s) in question. With respect to the subsequent
disciplinary action (7 day suspension) for a subsequent PPE violation within days

of receiving the written warning, you admitted in your September 8th email that
you took off your PPE to share meals with the children and acknowledged that it
was against policies. Given that wearing PPE is a health and safety matter wherein
such matters are taken seriously by the Employer let alone a Public Health
requirement, such violations often attract more severe disciplinary action than
other types of workplace infractions. Furthermore, the Employer notes in its
decision letters that you displayed a “complete lack of remorse”. Under these
circumstances, it's my assessment that it is unlikely that an arbitrator would
modify the discipline imposed. Notwithstanding, | would like to approach the
Employer with a proposed settlement of reducing your suspension from 7 days to
5 days as a resolution to both grievances.

Accommodation and Medical Information:

Furthermore, any accommodation on medical grounds has not yet
been substantiate, nor would it permit you to continue to work
within the group care setting without PPE. Instead, any medical
restrictions [ limitations would engage the Employer’s duty to
provide a reasonable accommodation to the point of undue
hardship, wherein it is unlikely the Employer would be able to
accommodate you either in your current position role or elsewhere
in the organization. If you have a medical condition that prevents
you from wearing PPE, please ensure that you discuss it with your
physician and provide the Employer medical documentations from a
medical practitioner to substantiate same (please refer to my
September 10, 2021 email re: workplace accommodation and





medical information).

I look forward to your response and discussing the above matters
once you're able to do so.

Sincerely,

Wesley Whiteside
Staff Representative

Manitoba Government and General Employees' Unio

601 - 275 Broadway Winnipeg MB R3C 4M6
1204.982.6438 | tf 1.866.982.6438 | f 204.942.2146

Putting People First | Good Jobs, Quality Services, Strong Communities

The contents of this e-mail message and all attachments are intended for the
confidential use of the addressee. Any retention, review, reproduction, distribution
or disclosure other than by the addressee is prohibited. Please notify us
immediately if we have transmitted this message to you in error.

From: [

[mailto: [

Sent: September 28, 2021 8:51 AM

To: Wesley Whiteside

Subject: Re: RE: RE: Knowles Centre Responses grievances and
letter

| am quite sick actually, i will definitely not be in shape to talk on the phone.

Can you please ask for an extension of the 7 day time frame to review the policy
and fill out forms/make a complaint.

That is all i will docus on for now as | do not have the energy or capacity to do
anything else at the moment.

Thanks again,

Amanda Rodriguez

Sent from Outlook Email App for Android

Monday, 27 September 2021, 04:16p.m. -05:00 from Wesley Whiteside



http://www.mgeu.ca/



Hi Amanda,

My apologies as you did state that in a previous email to the
Employer. How about we touch base tomorrow assuming you're
able to speak at that time. Please send me a email tomorrow
morning advising of your status. Thank you.

Sincerely,

Wesley Whiteside
Staff Representative

Manitoba Government and General Employees' Union

601 - 275 Broadway Winnipeg MB R3C 4M6
t1204.982.6438 | tf 1.866.982.6438 | f 204.942.2146

Putting People First | Good Jobs, Quality Services, Strong Communities

The contents of this e-mail message and all attachments are intended for the
confidential use of the addressee. Any retention, review, reproduction, distribution
or disclosure other than by the addressee is prohibited. Please notify us
immediately if we have transmitted this message to you in error.

From: [
[mailto: I |

Sent: September 27, 2021 4:14 PM
To: Wesley Whiteside
Subject: Re: RE: Knowles Centre Responses grievances and letter

| lost my voice for the most part but i can listen

Sent from Outlook Email App for Android
Monday, 27 September 2021, 04:00p.m. -05:00 from Wesley Whiteside

Hi Amanda,

Please give me a call to discuss the Employer’s response to the
grievances. | can be reached through the MGEU Resource Centre at



http://www.mgeu.ca/



Sincerely,

Wesley Whiteside
Staff Representative

Manitoba Government and General Employees' Union

601 - 275 Broadway Winnipeg MB R3C 4M6
t 204.982.6438 | tf 1.866.982.6438 | f 204.942.2146

Putting People First | Good Jobs, Quality Services, Strong Communities

The contents of this e-mail message and all attachments are intended for the
confidential use of the addressee. Any retention, review, reproduction, distribution
or disclosure other than by the addressee is prohibited. Please notify us
immediately if we have transmitted this message to you in error.

From: [
[mailto: I |

Sent: September 27, 2021 2:53 PM

To: Kirbster

Cc: Wesley Whiteside

Subject: Fwd: Knowles Centre Responses grievances and letter

Sent from Outlook Email App for Android
———————— Forwarded Message --------

From: Sandie k. Wagner [

To: Wesley Whiteside (N
Cc: Grant Obirek | GG |\/ichac! Burdz
. L sicy Gosselin [INEEEEEGEG

Date: Monday, 27 September 2021, 02:39p.m. -05:00
Subject: Knowles Centre Responses grievances and letter

12

Good afternoon,
Please find attached grievance responses as well follow up letter




http://www.mgeu.ca/



regarding an email sent by Amanda on September 8, 2021.
A copy of each will be mailed out.

Have a great day!

Sandie Wagner
Human Resources Coordinator

Knowles Centre Inc.
2065 Henderson Hwy
Winnipeg, MB R2G 1P7

Phone: I

Fax: (204)334-4173

Email: [



mailto:SWagner1@knowlescentre.org



